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1.0 B Purpose
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These Measures are formulated to standardize the election of employee representatives and
ensure that employees exercise their democratic rights according to law.

2.0 JiFE The Scope of Procedure
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This procedure applies to all employees.

3.0 & X Define
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Employee representative: elected by employees to represent their interests, express their concerns
about factory conduct by management, and check work conditions, dialogue with plant
management, and other activities that do not interfere with plant production.

4.0 BR 57 Responsibilities
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The factory affairs department shall be responsible for the election and publicity of employee
representatives, and the administration department shall be responsible for the supervision of
employee representatives.
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The basic requirements of the employee representative are the employees who abide by the
factory rules and regulations, abide by the national laws and regulations, have a decent style of
work, are enthusiastic about serving the employees, are in good health, and have a certain level of
education and organizational and management ability.
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Each department/workshop shall nominate one or more candidates according to the above criteria.
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Brief introduction of several employee representatives selected by each department/workshop will
be published, and then a certain time and place will be set for open secret ballot.

.4 T LW HHZ MM — N —52k%s, AR 2B IEMN TR B, LB . Dhigik
FEAER T BRI 35 80R 2 1k i TR,

All employees are free to participate in the election of one person, one vote. Any multiple election
or non-election shall be deemed invalid, and the election by threat, bribery, ballot forging, and
other improper means shall be invalid. The employee representative is elected with the most
votes.
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The election results shall be announced throughout the plant and signed by the general manager.
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The employee representative shall hold a meeting with the senior management of the factory at
least once every three months to discuss and analyse the production and living problems of the
employees.
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The Factory shall keep the minutes of each meeting held with the employee representative and
analyse and answer the questions raised by the employee representative in a timely manner.
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The employee representative shall have the same obligations and rights as ordinary employees
and shall not enjoy privileges.
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The employee representative shall be replaced or reselected due to serious violation of factory
rules.

6.0 #8512 % Related Records
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Election Records
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Minutes of meeting between Employee Representative and Factory Senior Management

7.0 5B HLH Monitoring Mechanism
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Hotsprings Shanghai Representative Office will regularly check the meeting record between
employee representative and factory senior member and provide any needed actions or
improvement plans and progress.



